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DRAFT
CHARTER TOWNSHIP OF FLUSHING

6524 N. SEYMOUR ROAD
FLUSHING, MICHIGAN 48433
BOARD OF TRUSTEES MINUTES

DATE: JULY 14, 2022 TIME: 7:00 P.M.
PHONE: 810-659-0800 FAX: 810-659-4212
WEB PAGE: http://flushingtownship.com
ADMINISTRATION: TRUSTEES:
SUPERVISOR: Frederick R. Thorsby William Bain
CLERK: Wendy D. Meinburg Linda Minarik
TREASURER: Terry A. Peck William L. Westenbarger

Sharilynn K. Willette

TOWNSHIP ATTORNEY:

MATTHEW S. MCKONE PLLC
6258 W. Pierson Road
Flushing, MI 48433
810-410-4204

L MEETING CALLED TO ORDER at 7:00 P.M. by CLERK MEINBURG
with Roll Call and the Pledge of Allegiance to the American Flag.

I1. ROLL CALL: Peck, Willette, Westenbarger, Bain, Minarik and Meinburg.
Attorney Matt McKone was also present.

MEMBERS ABSENT: Thorsby
OTHER INDIVIDUALS PRESENT: Nine (9)

At this time, Clerk Meinburg informed the Board of Trustees that Supervisor
Thorsby was ill and unable to attend the meeting.
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TREASURER PECK MOVED, supported by Trustee Minarik to allow Clerk
Meinburg to chair the July 14, 2022 Board of Trustees Meeting.

THE MOTION CARRIED.
APPROVAL OF AGENDA FOR JULY 14, 2022

TREASURER PECK MOVED, supported by Trustee Westenbarger to approve the
agenda for July 14, 2022.

THE MOTION CARRIED.

APPROVAL OF DRAFT MINUTES OF THE SPECIAL BOARD MEETING OF
JUNE 30, 2022

TRUSTEE WILLETTE MOVED, supported by Trustee Minarik to approve the
minutes of the June 30, 2022 Special Board Meeting.

THE MOTION CARRIED.
APPROVAL OF PAYMENT OF BILLS

TREASURER PECK MOVED, supported by Trustee Willette to approve the payment
of bills as presented.

ACTION ON THE MOTION

ROLL CALL VOTE:

AYES: Meinburg, Westenbarger, Bain, Peck, Minarik and
Willette

NAYS: None

ABSENT: Thorsby

THE MOTION CARRIED.

I1I. PUBLIC COMMENTS:

OPEN FOR PUBLIC COMMENTS: 7:03 P.M.
No comments made.

CLOSED FOR PUBLIC COMMENTS: 7:04 P.M.
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IV. UNFINISHED BUSINESS:
None

V. NEW BUSINESS:

1. First Reading of ORDINANCE NO. 22-04 AN ORDINANCE TO EXTEND
AN EMERGENCY TEMPORARY MORATORIUM ON ACCEPTANCE
AND PROCESSING OF APPLICATIONS FOR COMMERCIAL SOLAR
ENERGY COLLECTOR SYSTEMS INSTALLATIONS REGULATED BY
CHARTER TOWNSHIP OF FLUSHING SOLAR ENERGY ZONING
ORDINANCE PROVISIONS.

TRUSTEE WILLETE MOVED, supported by Trustee Westenbarger to
approve the First Reading of ORDINANCE 22-04 AN ORDINANCE TO
EXTEND AN EMERGENCY TEMPORARY MORATORIUM ON
ACCEPTANCE AND PROCESSING OF APPLICATIONS FOR
COMMERCIAL SOLAR ENERGY COLLECTOR SYSTEMS
INSTALLATIONS REGULATED BY CHARTER TOWNSHIP OF
FLUSHING SOLAR ENERGY ZONING ORDINANCE PROVISIONS.

ACTION ON THE MOTION

ROLL CALL VOTE:

AYES: Bain, Minarik, Westenbarger, Peck, Meinburg and Willette
NAYS: None

ABSENT: Thorsby

THE MOTION CARRIED.

2. Motion to approve Resolution 22-07 A RESOLUTION AUTHORIZING
FLUSHING TOWNSHIP BOARD OF TRUSTEES TO PLACE THE
FOLLOWING LANGUAGE ON THE NOVEMBER 8, 2022 BALLOT
“Shall the Township of Flushing impose a forty-three dollar ($43.00)
assessment upon each parcel within the Township for a period of two (2)
years, 2023 through 2024 inclusive, to provide funding for a township-wide
mosquito abatement program, thereby raising an estimated one hundred
and eighty five thousand dollars and zero cents ($185,000) in the first year
the assessment is levied?”
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TRUSTEE WILLETTE MOVED, supported by Trustee Minarik to approve
Resolution 22-07 A RESOLUTION AUTHORIZING FLUSHING TOWNSHIP
BOARD OF TRUSTEES TO PLACE THE FOLLOWING LANGUAGE ON THE
NOVEMBER 8, 2022 BALLOT “Shall the Township of Flushing impose a forty-three
dollar (343.00) assessment upon each parcel within the Township for a period of two
(2) years, 2023 through 2024 inclusive, to provide funding for a township-wide
mosquito abatement program, thereby raising an estimated one hundred and eighty five
thousand dollars and zero cents ($185,000) in the first year the assessment is levied?

ACTION ON THE MOTION

ROLL CALL VOTE:

AYES: Meinburg, Willette, Peck, Minarik and Westenbarger
NAYS: Bain

ABSENT: Thorsby

THE MOTION CARRIED.

3. Discussion and possible motion on wage increase for inspectors in the
building department.

TREASURER PECK MOVED, supported by Trustee Willette to approve a wage
increase for inspectors in the building department from $55 to $60 per inspection.

ACTION ON THE MOTION

ROLL CALL VOTE:

AYES: Peck, Minarik, Willette, Bain, Westenbarger and Meinburg
NAYS: None

ABSENT: Thorsby

THE MOTION CARRIED.

4. Discussion and possible motion on Employee’s contract.

At this time, Attorney McKone announced that approximately two months ago,
Chief Mark Bolin approached the Township through submission of a letter stating
his wish to retire. Attorney McKone gave a brief overview of the terms of the
separation agreement for the purposes of retirement.

TREASURER PECK MOVED, supported by Trustee Westenbarger to approve
Chief Mark Bolin’s retirement and the terms of the separation agreement for the
purposes of retirement.
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ACTION ON THE MOTION

ROLL CALL VOTE:

AYES: Peck, Meinburg, Minarik, Bain, Willette, Westenbarger
NAYS: None

ABSENT: Thorsby

THE MOTION CARRIED.

The members of the Board offered well wishes to Chief Bolin and thanked him for
his dedication and service to the township.

VI REPORTS:

1. Supervisor’s Report — Supervisor
Monthly Building Report
Monthly Code Enforcement Report
Fire Department Report

Clerk Meinburg reported that they are still working on the speaker system to
improve the sound quality at meetings. She also stated that North Flushing Baptist
Church has graciously offered the use of their building for 3 meetings including
setting up and taking down tables and chairs at no cost. Clerk Meinburg suggested
entertaining the idea of a reimbursement or donation to the church to express the
gratitude of the township.

2. Clerk’s Report — Clerk

Clerk Meinburg reported things are moving along well for the upcoming election.
AV ballots have been sent and things are well underway. Training of election
inspectors is nearing completion and E-pollbook training will be starting soon.

3. Treasurer’s Report — Treasurer
Water Report
Financial Report June 2022

Treasurer Peck reported there was no water meeting so there was nothing to report
on. Treasurer Peck gave a financial update.
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4. Flushing Township Police Department — Chief Bolin

Chief Bolin reported the statistics from the police department for June 2022. He
also reported on the sale of forfeited firearms which raised $3,260.

Chief Bolin gave a heartfelt speech, thanking the Board for the opportunity to
serve and for their support. He will be greatly missed.

VII. PUBLIC COMMENTS
OPEN FOR PUBLIC COMMENTS: 7:24 P.M.

One comment made, by Kenyetta Dotson, who is running for State
Representative for the 69™ District.

CLOSED FOR PUBLIC COMMENTS: 7:27 P.M.

ViiI.  BOARD COMMENTS:

Trustee Willette reported the annual senior center meeting went well and was well
received.

Trustee Minarik inquired of Chief Bolin the length of time it took to accumulate the
forfeited firearms that were sold. He informed her it was about a ten-year period.

IX. NEXT REGULAR MEETING: August 11,2022
X. ADJOURNMENT

TRUSTEE WESTENBARGER MOVED, supported by Trustee Minarik to adjourn
the meeting at 7:28 P.M.

THE MOTION CARRIED.
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WENDY D. MEINBURG, Clerk

FREDERICK R. THORSBY, Supervisor

APPROVED DATE

RECORDING SECRETARY: Mandy Hemingway, Deputy Clerk
7/14/2022






CHARTER TOWNSHIP OF FLUSHING
GENESEE COUNTY, MICHIGAN
ORDINANCE NO. 22-04

AN ORDINANCE TO EXTEND AN EMERGENCY TEMPORARY
MORATORIUM ON ACCEPTANCE AND PROCESSING OF
APPLICATIONS FOR COMMERCIAL SOLAR ENERGY COLLECTOR
SYSTEM INSTALLATIONS REGULATED BY CHARTER TOWNSHIP OF
FLUSHING SOLAR ENERGY ZONING ORDINANCE PROVISIONS

WHEREAS, the Charter Township of Flushing enacted the Solar Energy Zoning Ordinance
Provisions in order to establish legal guidelines for the potential installation of Commercial Solar
Energy Collector Systems (colloquially referred to as “solar farms™); and

WHEREAS, those Solar Energy Zoning Ordinance Provisions mandate that “the total area of
ground-mounted solar energy collections...shall not exceed a maximum lot coverage of 25
percent...”; and

WHEREAS, there is a potential ambiguity in the language of the Solar Energy Zoning Ordinance
Provisions regarding lot coverage which has caused confusion and concern among the
community and which would benefit from review by the Council; and

WHEREAS, the acceptance and processing of new applications under the Solar Energy Zoning
Ordinance Provisions during the period of review of the language in question would cause
unnecessary confusion for the Charter Township and for applicants;

WHEREAS, the Township adopted an ordinance to enact an emergency temporary moratorium
on acceptance and processing of applications for commercial solar energy collector system
installations that expires after 90 days of adoption;

WHEREAS, the Planning Commission has been presented with a Petition seeking an amendment
to the zoning ordinance section regarding commercial solar collectors;

WHEREAS, it is unknown what, if anything the Planning Commission will do or how long it
will take which could cause unnecessary confusion for the Charter Township applicants and
necessitates a longer temporary moratorium;

THE CHARTER TOWNSHIP OF FLUSHING HEREBY ORDAINS:

1. A moratorium is immediately placed on the submission, review, and issuance of
applications for commercial solar energy collector system installations.

2. The moratorium shall be in effect for 180 days from the date of this ordinance’s
enactment unless terminated earlier or extended by appropriate action of the Charter
Township of Flushing Board of Trustees.

3. This moratorium shall apply to any pending application or any application that is
submitted subsequent to the enactment date of this Ordinance.



YES:

NO:

ABSTAIN:

ABSENT:

THE ORDINANCE IS DECLARED: ADOPTED or NOT ADOPTED
Passed and approved by the Charter Township of Flushing Board of Trustees, onthe ~ day of

August, 2022,

Dated:

Frederick Thorsby

Flushing Township Supervisor

Dated:

Wendy Meinburg
Flushing Township Clerk



Defined Benefit Plan Adoption Agreement @MEI{S

Munlclpul Employees Retirement System
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The Employer, a participating municipality or participating court within the state of Michigan, hereby
agrees to adopt and administer the MERS Defined Benefit Plan provided by the Municipal Employees’
Retirement System of Michigan, as authorized by 1996 PA 220, in accordance with the MERS Plan
Document, as both may be amended, subject to the terms and conditions herein.

1184 Municipal Way: Lansing, M| 48917 | 800.767:MERS (6377) | Fax 617.703.97 11

I. Employer Name Chtr Twp of Flushing 2515

Municipality #:

If new to MERS, please provide your municipality’s fiscal year: through .
Month Month

Il. Effective Date
Check one:

A. If this is the initial Adoption Agreement for this group, the effective date shall be the first day
of , 20

(J This municipality or division is new to MERS, so vesting credit prior to the initial MERS
effective date by each eligible employee shall be credited as follows (choose one):

(] All prior service from date of hire

(] Prior service proportional to assets transferred; all service used for vesting
[J Prior service and vesting service proportional to assets transferred

(J No prior service but grant vesting credit

[J No prior service or vesting credit

(7 Link this new division to division number for purposes of determining
contributions (Unless otherwise specified, the standard transfer/rehire rules apply)

B. [® If this is an amendment of an existing Adoption Agreement (Defined Benefit division number
20 ), the effective date shall be the first day of 09 /2022 (mm/yy). Please note: You only
need to mark changes to your plan throughout the remainder of this Agreement.

C. [J If this is a temporary benefit (Defined Benefit division number(s) ),
select one of the following:

() This is a temporary Benefit Window with a duration of 2-6 months. Effective dates
are from ___/01/___through the last day of __/20___ (mm/yy). Complete provisions as
applicable under Section IV of this form.

(] This is a temporary Lump Sum Buyout Program for terminated vested participants with
a duration of 6-24 months. Effective dates are from ___/01/___ through the last day of
__/20___ (mm/yy). Payout will reflect ____ % (1-100%) of the participant’s present value of
accrued benefit. For example, if 40% is used, the payout will be 40% of the present value
of the benefit. This percentage cannot be changed once adopted.

o ot s R R e S o A e SR M Nt e s A L B ae s |

Form DB-002 {version 2021-09-13)

Page 1 of 7
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s SIS e L e S D e e s e S SR e S Bl AT To s ey e, e i B S e S|

D. [ If this is to separate employees from an existing Defined Benefit division (existing division

number(s) ) into a new division,
the effective date shall be the first day of , 20

E. [J If this is to merge division(s) into division(s)
the effective date shall be the first of , 20

F. [J If this is an amendment to close Defined Benefit division(s) # , with new
hires, rehires, and transfers going into an existing Defined Benefit division #
the effective date shall be (month/year).

Note: Closing this Defined Benefit division(s) will change future invoices to a flat dollar

amount instead of a percentage of payroll, as provided in your most recent annual
actuarial valuation.

(The amount may be adjusted for any benefit modifications that may have taken place since then).

Ill. Plan Eligibility
Division Title:

Only those employees eligible for MERS membership may participate in the MERS Defined Benefit
Plan. If an employee classification is included in the plan, then employees that meet this definition will
receive service credit if they work the required number of hours to meet the service credit qualification
defined below. All eligible employees must be reported to MERS. Please describe the specific
classifications that are eligible for MERS within this division:

(For example: e.g., Full-time employees, Clerical staff, Union Employees participating in X)XXX union)

This Division includes public safety employees: [:I Yes D No
To further define eligibility (select all that apply):

Not

Employee Classification Included | Excluded

Employed

Temporary Employees: Those who will work for the municipality fewer than
months in total

Part-Time Employees: Those who regularly work fewer than per
Seasonal Employees: Those who are employed for tasks that occur at specific times of
the year

Voter-Elected Officials

Appointed Officials: An official appointed to a voter-elected office
Contract Employees

Other:

Other 2:

Ao a4 Q
a4 O
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Probationary Periods (select one):
D Service will begin after the probationary period has been satisfied. Probationary periods are allowed in
one-month increments, no longer than 12 months. During this probationary period, the employer will

not report or provide service. Service will begin to accrue and contributions must be reported when
the Probationary Period ends.

The probationary period will be
Comments:

month(s).

Service will begin with the employee’s date of hire (no Probationary Period). Effective with the date of
hire, wages paid and any associated contributions must be submitted to MERS.

IV. Provisions
1. Service Credit Qualification .
To clarify how eligible employees earn service credit, please indicate how many hours per month an
eligible employee needs to work. For example, if you require 10 eight-hour days, this would be 80
hours per month. If an hours and days has been previously defined (like 10 seven-hour days), stating
“70 hours” will be required. Employees must meet the definition of Plan Eligibility in order to earn
service credit under the plan.

To receive one month of service credit, an employee shall work (or be paid for as if working)
hours in a month.

2. Leaves of Absence

Indicate by checking the boxes below, whether the potential for service credit will be allowed if an

eligible employee is on one of the following types of leave, regardless of meeting the service credit

qualification criteria.

Regardless whether an eligible employee is awarded service credit while on the selected type(s) of

leave:

e MERS will skip over these months when determining the FAC amount for benefit calculations.

e Third-party wages are not reported for leaves of absence.

* Employers are not required to remit employer contributions based on leaves of absence when
no wages are paid by the employer.

* For contributory divisions, employee contributions are required where service credit is granted
and due at the time of monthly wage and contribution reporting. Employers may use the
following formula to calculate employee contributions: the employee’s current hourly rate (prior to
leave), multiplied by service credit qualification (hours) multiplied by employee contribution. For
example, if employees’ hourly rate is $20, the division requires 120 hours to obtain service credit,
and employee contributions are 5%, the calculation will look like: $20/hour X 120 X .05 = $120 in
employee contribution for that leave month. Employers may use another internal formula, if they
choose and MERS will make note of it.

g A e R e e e S S E g LB AR P e R S e s |
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N

Type of Leave Service Credit Service Credit

Granted Excluded

Short-Term Disability |:| D
Long-Term Disability

Workers’ Compensation
Unpaid Family Medical Leave Act (FMLA)

.
]

Other:
For example, sick and accident, administrative, educational, sabbatical, etc.

Other 2: D D

Additional leave types as above

1
H

Leaves of absence due to military service are governed by the Federal Uniformed Services Employment
and Reemployment Rights Act of 1994 (USERRA), IRC 414(u), effective January 1, 2007, IRC 401(a)(37).
Military reporting requires historical wage and contribution reporting for Defined Benefit as applicable.

3. Definition of Compensation

The Definition of Compensation is used to calculate a participant’s final average compensation and is
used in determining both employer and employee contributions. Wages paid to employees, calculated
using the elected definition, must be reported to MERS.

Select your Definition of Compensation:

~ Click here to view details of Base,
Base Wages Box 1 Wages of W-2 Gross Wages « 521, st Gioas Wages

Custom Definition ;
(To customize your definition, please complete the Custom Definition of Compensation Addendum.)

V. Valuation-Required Provisions

Valuation Date: July 1 ,2022

1. Review the valuation results

It is recommended that your MERS representative presents and explains the valuation results to
your municipality before adopting. Please choose one;

(J Our MERS representative presented and explained the valuation results to the

on
(Board, Finance Cmte, etc.) (mm/dd/yyyy)

[J As an authorized representative of this municipality, |

(Name)
waive the right for a presentation of the results.

(Title)

This Adoption Agreement will be implemented in conjunction with a current actuarial valuation certified
by a MERS actuary that sets contribution rates.

Annually, the MERS actuary will conduct an actuarial valuation to determine the employers’
contribution rates. Employers are responsible for payment of said contributions at the rate, in the form
and at the time that MERS determines.

[ g e A o A R TR T i B P SN 5 G A~ P IV s 1 P na s vs =3 e e |
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2. Benefit Multiplier (1%-2.5%, increments of 0.05%) % (max 80% for multipliers
over 2.25%)

Check here if multiplier will be effective for existing active members’ future service only (Bridged
Benefit as of effective date on page 1)

If checked, select one below:

(J Termination Final Average Compensation (calculated over the members entire
wage history)

[J Frozen Final Average Compensation (FAC is calculated twice, once for the
timeframe that matches the original multiplier, and once for the new multiplier)

3. Final Average Compensation (Min 3 yr, increments of 1 yr) years
4. Vesting (5 -10 yrs, increments of 1 yr) years
5. Normal Retirement Age will be the later of: (any age from 60-70), or the vesting provision

selected above (#4).

6. Required employee contribution (Increments of 0.01%) %

7. Unreduced Early Retirement/Service Requirements:

[ Age 50 - 54 Service between 25 and 30 years

(0 Age55-65 Service between 15 and 30 years

(J Service only (must be any number from 20 — 30 years accrued service):

[J Age + Service Points (total must be from 70 — 90): points

8. Other
(J Surviving Spouse will receive 50% of Straight Life benefit without a reduction to the
employees’ benefit (also known as an RS50)
(J Duty death or disability enhancement (add up to additional 10 years of service credit not to
exceed 30 years of service)
[J Deferred Retirement Option Program (DROP)
[J Annuity Withdrawal Program (AWP)
Calculation of the actuarial equivalent of the lump sum distribution made under AWP will be
done using:
[J Interest rate for employee contributions as determined by the Retirement Board, or
[0 MERS’ assumed rate of return as of the date of the distribution.

| o G Tr NV ? . AR B VO AT T T N ST TN VLA B W L D R AN PR e B T Tt S S R T L =
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